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ETHICAL CODE

1. Introduction
The present document, called Code of Ethics, esgsdble ethical commitments and responsibilitiésan
conduct of business and business activities ukdertay all the collaborators of Didimo Zanetti &.p.
(hereinatter referred to as "Didimo Zanetti"), vitegtthey are directors or employees and all thbseheld

functions of representation, administration, mameye.

Compliance means acting in accordance with the tales, regulations and internal directives amdiaoting
business activities in such a way that Didimo Zeiseteservedly considered a company that hoiits@thical

and legal obligations.

All our stakeholders, including customers, supglieusiness partners and above all collaboratassttat our
company always acts according to the highest efiacameters. Honesty and integrity are theref@rerain
engine of our behaviour. This allows us to assumeesponsibilities and be a reliable businessgaand

employer.

This Code of Conduct, based on our corporate védlusgates how to live them and specifies thaeetations
and standards of our daily conduct. We are contndtebserving the laws, regulations, internabtiires and

regulations in all our commercial activities.

The principles described in our Code of Ethicdarding for all the members of the Board of Dirextand
all the collaborators of Didimo Zanetti in all gasas and in all the affiliates. Members of therdazt directors
and managers are expected to serve as a modettipgpethical behaviour and creating a transpanett
open work environment. For this reason, we doaferiate any kind of violation of the principlesidet! in

this Code of Ethics.

All the members of the Didimo Zanetti Board of Dim#s must be aware of their personal respongitmlit
always act in compliance with the ethical prin@@ead conduct of Didimo Zanetti. This behaviourialgple
is essential for the success of our activitiesthadsustainable increase in the commercial valiidiino
Zanetti.
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2. Principles of Conduct

2.1 Ethical behaviour

Integrity is one of the main values on which thgoate culture of Didimo Zanetti is concerned.réfoee,
we, members of Didimo Zanetti's Board of Directangnagers of all levels and collaborators, folloe t
highest ethical parameters in our relationships vablleagues, customers, suppliers, competitors,

shareholders, governments, communities and ragpéati environment. In particular:

«  we demonstrate honesty and fairness in all our aniahactivities;
«  we refuse to offer, provide or accept inadequatmniives;
«  we respect the confidentiality of the informatieneived;

«  we do not abuse information of a non-public natumehich we have access due to our activity for
Didimo Zanetti.

2.2 Compliance with laws, rules and regulations
We respect and observe both the laws, rules anthtiegs of the countries in which we operate, taed
directives, instructions, guidelines and intermatpdures of Didimo Zanetti. In particular we coynpith

applicable laws, rules and regulations concerning:

«  fair competition;

«  antitrust;

«  data protection and management;
«  corruption and bribes;

+  lobbying, sponsorships and charitable donations;
«  money laundering;

«  export controls;

«  tax, customs and social charges;

« insider trading;

« environment, health and safety;,

« accounting.
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2.3 Reserved data
The confidential data are those that cannot bena hot yet been made public. They include trachetse
business plans, marketing and services, enginegrihgroduction projects, projects, databasesgmutizer
financial or other data that is not made public [Bidimo Zanetti the continuity of the positiveuittss depends
on the use of its confidential data and on thetffettit is not disclosed to third parties. Empésy/enust not
divulge these confidential data, nor allow disdlesunless this is required by law or authorizedhay
Management. This obligation continues even aftaietimination of the employment relationship. Iditash,
employees must do their utmost to avoid uninteatidisclosure of data, paying particular attentidmen
saving or transmitting confidential data. Didimongti recognizes the same interest in third paities
protecting their confidential data. In cases witbinel parties, such as suppliers or customersg shar
confidential data with Didimo Zanetti, these wil toeated with the same care given to Didimo Zanddtta.
In the same spirit, employees will protect confidédata that they have come into possessionglorgvious
employment relationships.

2.4 Protection of theinterests of Didimo Zanetti

We work to ensure that Didimo Zanetti is among lé@elers in performance, innovation and ethical

parameters. We make every effort to protect thintege interests of Didimo Zanetti, in particular

«  protecting and promoting its reputation;

«  protecting its trade secrets, its intellectual priypand its know-how;

«  protecting its other activities and using them waponsibility and care;
« avoiding or identifying, reporting and controllingnflicts of interest.

2.5 Employment
Trust, mutual respect and cooperation are the tedsmmponents of Didimo Zanetti's corporate caltu
Consequently,
«  we respect the personal dignity, privacy and patsigts of our colleagues and we tolerate neither
discrimination nor harassment or offense, be thaysexual or other nature;

« we maintain an environment that encourages emglogeelevelop their talents, creativity,
innovation, excellence and quality performance;

«  we promote equal opportunities for all employees;
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«  we offer all employees a safe and healthy working@ment.

2.6 Social responsibility
Didimo Zanetti assumes responsibility for the @mrninent and society and acts as a reference modgany

proof of civic sense. Therefore,

«  we refrain from using or supporting child or fordadobur;

«  we support the freedom of association of our ensgiernd the right to collective agreements;
«  we support and respect the protection of humatsyigh

«  we promote ecology and intelligent behaviour;

«  we promote the employment of physically and sguitidladvantaged individuals.

3. Application

Any violation of the Code of Ethics is a potentiaimage to our society and its reputation. Conauct i
accordance with the laws, regulations and regotmt only allows us to avoid significant cost®uo
company, but also to strengthen our good reputatidicontribute to our long-term success. For tieesens
we expect all the collaborators and members ddinetti Group Board of Directors to adhere to@ude
of Ethics and to all the other directives of Didizanetti. Local laws in some cases may prove tedse
restrictive than our internal policies, guideliaesl procedures. In such situations you must cowifttyour
internal policies, guidelines and procedures é\tba tonduct would otherwise be legal under agipliclaw.
On the other hand, if local laws are more restedtian the Code, you are always required to abstieast
the applicable laws. Irrespective of the penagitiesided for by the Penal Code, any violation efffinciples
of Conduct and other directives of Didimo Zanetiyresult in disciplinary proceedings up to antlioling
termination of employment. Those who hold a marmagele are also responsible for ensuring thatGlade

of Ethics is respected in all our activities. Suggers are responsible for:

«  show with their behaviour what it means to act witbgrity;

«  make sure that their subordinates understand ligatamns of the Code and have the resources,
the means, the tools and the knowledge to obdewe t

«  monitor compliance and ethics behaviour of thegosréor whom they are responsible;

«  exercise, support and provide assistance to engslayigo ask questions or express fears.
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4. Reporting of violations/ accusations of misconduct

Any conduct that you believe is reasonably a wiabf Didimo Zanetti's Code of Ethics or other iBid
Zanetti regulations must be reported. You shodd edport any further activity that could harm Bidi
Zanetti or the compliance of its employees witlallend ethical obligations.
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